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▪ Eligible faculty and staff received merit increases up 

to 4% and a one-time bonus equal to 2 percent of 
annual salary, up to $3,000 – January 2023

▪ Employee Appreciation Month - March

▪ In-person Employee Recognition Ceremonies – April

▪ New Hire Orientation relaunch - June 

▪ Great Colleges To Work For – Webpage outlining 
progress towards response to feedback - May

▪ Summer Flex days and Vacation Carryover  – July and 
August

▪ Onboarding Website launch – Projected Summer 2023

▪ Instructor-led Employee Training and Professional 
Development - Returns Fall 2023



• A new Human Capital Management (HCM) System that will 
streamline all HR and Payroll related processes.

• Partnering with UKG (formerly known as Kronos) to implement a 
fully integrated single source platform.

• It will improve and simplify the candidate and employee 
experience.

• Transition will begin later this spring. 

• More details to follow.
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