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WELCOME LETTER

Dear Pace Faculty, Staff and Students,

This past academic year was the kick-off of our 2015-2018 Division for Student Success Strategic Plan,
which focuses on strengthening our advising infrastructure; supporting and engaging our more
vulnerable students; and implementing programs for improving the academic performance and
success of first-year students. Our division continues to fully support and promote the Pace Path —
including the creation of each student’s four-year plan — as key elements of our overall student

success strategy.

I am proud to present the accomplishments of the Division for Student Success for the 2015-16
academic year! It was a highly productive year for our division, which saw many exciting new
initiatives in our various units, continued success in our existing programs, and forward momentum in
our retention efforts. We look forward to the 2016-17 academic year and the excitement of what is
still to come for our division and the University as a whole!

Sue Maxan

Sue Maxam, Ed.D
AVP for Undergraduate Education
Division for Student Success

4 ¥4\

| L]

|
i

/HIBIR

/'



2015-18 DIVISION FOR STUDENT SUCCESS
STRATEGIC PLAN

HYPOTHESIS

The Pace Path to retention and student success is founded on intensive support and enrichment
programs for first-year students, deepened by a strong advising infrastructure, and underpinned by
data analytics.

1. Advising Infrastructure
Strengthen the advising infrastructure with regard to onboarding, training, support and
development to ensure advising is more holistic, intensive and proactive. Identify and address
systemic issues that currently result in a more reactive advising structure.

2. Support for, and Engagement of, At-Risk Students
Use predictive analytics, OPAIR reports and student success platforms to more effectively
identify and provide support/programming for at-risk students of each first-year class to ensure
they build continuous momentum toward graduation.

3. Implement Programs for Improving Academic Performance and Success of First-

Year Students

This includes, but is not limited to, embedded tutoring in targeted gateway classes; the
development of four-year plans for all first-year students as part of their Pace Path; and the use
of diagnostic tools for students vulnerable to attrition.
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DIVISION FOR STUDENT SUCCESS

The Division for Student Success (DSS) lays the foundation for an impactful undergraduate student experience
through intentional advising, transition, academic support, and engagement/enrichment programs. Through
these initiatives, the DSS contributes to an active, engaged and academically successful undergraduate student
body, aimed at increased retention and college completion. The DSS is comprised of the Office for Student
Success and the Centers for Academic Excellence on each campus.

OFFICE FOR STUDENT SUCCESS

The Office for Student Success (OSS) provides students with enrichment, leadership, mentoring, and
experiential learning opportunities. The OSS conducts research on best practices as they relate to helping
students meet the more challenging academic, social and financial aspects of the Pace experience. Programs
and services include the Student-Faculty Undergraduate Research Program; leadership and mentoring
programs; financial literacy; commencement coordination; Pace Path Early Start Program; and helping students
navigate the University's offices and departments. The OSS provides support to students and alumni applying
for nationally competitive scholarships and fellowships. Additionally, the Office coordinates the Summer
Scholars Institute, a summer program for ambitious high school junior and senior students seeking an early
college experience.

CENTER FOR ACADEMIC EXCELLENCE

The Center for Academic Excellence (CAE) houses a variety of advising and academic support programs,
including the Tutoring Center, which embody Pace University’s commitment to student success. Distinct units
serve first-year, CAP, exploring and transfer students from their entry into the University through graduation.
The CAE also oversees placement testing and deferred examinations, introduces all first-year students to the
Pace Path, and hosts four academic honor societies.



KEY DIVISIONAL HIGHLIGHTS

While the accomplishments below were primarily led by the Division for Student Success, it is important to note
that most were the result of collaborative efforts with many other units.

+ 95% of first-year students across both campuses (98% for CAP) completed a 4-Year Plan as one of
their first steps on the Pace Path.

* Collaborative efforts of the Transfer Credit Evaluation Committee have greatly enhanced the
timeliness and efficiency of completing Transfer Credit Evaluations and other aspects of the transfer
credit process, resulting in a more positive experience for 1000+ transfer students and counting.

# There were a total of approximately 26,000 visits to the Tutoring Centers on both campuses.

+ The online Schedule Explorer now displays — on the first page of the listing of courses — if a course is
linked to another course, has pre-requisites, or is otherwise restricted. Learning Community
information will now be displayed in the ‘Comments Section” with the CRN of the course(s) with which it
is linked. This will greatly improve students’ ability to select courses easily and efficiently.

# Placement Testing in English and Mathematics for first-year students is now accomplished
remotely, online prior to Orientation, and the majority of first-year student schedules are completed
prior to July 1*. These two complementary enhancements result in more time for departments to add
necessary sections of classes, better schedules for incoming students, fewer changes made after original
schedules are distributed at Orientation, and improved student satisfaction with registration for classes.

# Academic Progress reporting reached 81% in fall 2015, which is a record high return rate.

% This summer, Pace rolled out a three-pronged Pace Path Early Start Program to provide pre-
matriculation support — free of charge — to incoming first-year students deemed at-risk. These
programs were designed to build a foundation for the success and retention of our incoming students.

# The Leadership Action and Engagement Program (LEAP) on the NYC campus, was launched as an
engagement program designed to provide additional support for at-risk students in their first year.

% The 3™ Annual Advising Institute, held in January 2016, saw 81% of Advisors in attendance. Sessions
were held on Starfish, advising progress/plans, and active work on advising training and development
plans.



OFFICE FOR STUDENT SUCCESS

SUMMER IMMERSION PROGRAM
PARTICIPANT:

“I truly appreciated all your advice and
tips on how to successfully transition
into college. Thank you also for
extending yourself to be of any
assistance to me in my scholastic
endeavors. | am delighted to affiliate
myself with this institution, and truly
appreciate your genuine interest
in my success."”

SUMMER IMMERSION
PROGRAM PARTICIPANT:

“I absolutely loved getting to
know all kinds of different
people from different places.
The presenters were also all
so inspirational, and | grew
so much as a person.”




NOTEWORTHY ACHIEVEMENTS, INITIATVES & PROGRAMS

*

*

*

*

Thirty-nine incoming NYC students enrolled in a five-day, late summer immersion program. The goal
of the Pace Path Early Start Program was to provide students with the tools, resources, and skills to
adjust and thrive in their first college experience, while easing the stress of their transition and building
a sense of community.

Twenty-seven Undergraduate Research Program student-faculty pairs participated in the 2015-16
academic year, with members from across the University. There were 19 student-faculty pairs for the
summer 2016 Undergraduate Research Program.

The Office for Student Success (OSS) assisted 11 students in applying for Fulbright awards, out of
which six were chosen as semi-finalists and 3 were chosen as finalists (with an additional student
selected as an alternate). This year, Pace had its very first Truman Award semi-finalist and two Rhodes
Scholar applicants. Additionally, 4 students were chosen throughout the year as Gilman Scholars.

The OSS designed and implemented the Leadership Engagement and Action Program (LEAP), which
provided extra support for at-risk students; 16 students successfully completed this program, 86% of
whom continued on into the fall 2016 semester. All participants provided feedback that the program
had a positive effect on their academic performance and level of engagement.

This summer, the Provost's office funded 4 Retention Interns to work in the Division for Student
Success on the NYC campus. They worked on a variety of retention projects, including the creation of
Setter Success tip sheets; student outreach campaigns; and the purchasing of display cases which
highlight successful students, faculty and alumni; points of Pace Pride; and the rich history of Pace.

The OSS collaborated with the Office of Sponsored Research to host Pace’s first annual “Research Day”
on each campus, which garnered a 150+ attendees and participants.

The Summer Scholars program generated revenue for the third straight year and had a record number
of applications.

The Women's Empowerment Network (WEN) held 12 sessions throughout the year with over 100
student participants.



CENTER FOR ACADEMIC EXCELLENCE
FIRST YEAR EXPERIENCE

OVERVIEW

The Office of First Year Experience (FYE) oversees key aspects of the first-year student experience
which include: advising for first-year students, the University (UNV) 101 course; pre-convocation
programs; introduction to the Pace Path through the 4-year plan; and first-year and transfer retention
initiatives. FYE collaborates with many student service and academic departments throughout the
University.

HIGHLIGHTS

%+ On the NYC campus, there were 60 sections of UNV 101 in fall 2015, with an average of 20-21 students
per section. On the PLV campus, there were 22 sections of UNV 101 in fall 2015, with an average of 19
students per section.

# Both campuses invited the top 20% of their first-year students to join Alpha Lambda Delta, the first
y J
year honor society. NYC's average GPA was a 3.75 and PLV's was a 3.69. In fall of 2015, NYC inducted
83 new members and PLV inducted 44 new members. !

4 Both campuses offered discipline-specific and exploring/Undecided sections of UNV 101 as well as
Veteran and Global Pathways sections in NYC.




ACCOMPLISHMENTS

% The NYC First Year Experience Office saw the highest number of student visits in both the fall and
spring semesters with topics including advisement issues, schedule adjustments, connecting to
University resources, and navigating the University community.

% The PLV First Year Experience Office helped to incorporate the common reader, This / Believe, into
Residential Life, UNV 101, and Student Development and Campus Activities, in addition to supporting a
campus “read aloud” where students, staff, and faculty came together to read their This | Believe
statements.

NOTEWORTHY INITIATIVES & PROGRAMS

* Academic auditing of first-year schedules was conducted to ensure students enrolled in the correct
courses and re-registered for any failed courses.

+ In collaboration with Student Development and Campus Activities, the 2" Annual University-Wide
First Year Retreat, saw over 60 attendees. Sessions covered retention information; integrating the
first-year theme, Finding and Pursuing your Passion; the numerous campus-based initiatives taking
place; and discussions on how to successfully engage and retain Generation Z students attending Pace.

% The common Four Year Plan project in UNV 101 was enhanced in collaboration with the Pace Path
initiative. 95% of all first-year students created a Four Year Plan.

+ The “Meet Your New Advisor” event was held at the end of the spring semester, which celebrated the
end of the first year and gave students the opportunity to meet and exchange information with the
professional Advisors assigned to them for sophomore year.

# A comprehensive UNV 101 review with the UNV 101 Faculty Advisory Board was carried out.
Highlights included modifying the meeting time for UNV 101 and developing a second option for
faculty to teach UNV 101, but not participate in the academic advisement for first-year students.

# The NYC FYE Office assigned volunteer Peer Mentors to students on academic probation to support
and provide them with an additional option to discuss any academic challenges they may face in their
second semester.

+ The First Year Experience Office on both campuses revamped and strengthened UNV 101 training.

* A Transfer Ambassador program was developed, in which current transfer students welcomed new
transfer students at Orientation and served as a mentor and resource beyond Orientation and
throughout the spring semester, keeping students up to date on campus events and helping to create
new programs.

+ A Transfer Student Experience Task Force convened to begin reviewing the experience for transfer
students to address adjustment and retention issues relating to advisement, socialization, and
engagement.



CENTER FOR ACADEMIC EXCELLENCE
ADVISING CENTER FOR EXPLORING MAJORS

OVERVIEW

The mission of the Advising Center for Exploring Majors (ACEM) is to help students explore their
interests, skills and goals so that they can make an informed choice of major, minor or combined
degree program. Committed to holistic advising, ACEM serves as the primary academic advising
office for students who are undeclared or changing majors, assisting with advising issues that will
ensure a successful transition to the colleges and schools of the University. Through individual
advisement sessions and self-assessments aimed at fostering greater self-understanding of personal,
academic, and professional goals, the Center aides these students in moving purposively toward
graduation.

ACEM ADVISEE:
“The Advising Office has a
relaxed and comfortable
atmosphere; | feel calm in
the office and that is very
helpful when deciding

on a maior."”

ACEM ADVISEE:
“The Advisor is very
friendly and seems

genuinely interested in
my goals and how I can
achieve them.”
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HIGHLIGHTS

% Across both campuses ACEM Advisors had 800+ student visits throughout the academic year

4 ACEM NYC created an Undecided Student Profile series for the new electronic brochure in collaboration
with Enrollment Management.

# ACEM on both campuses held Exploring Student sessions at new conversion events

NOTEWORTHY INITIATIVES & PROGRAMS

“ Hosted a spring Majors and Minors Fair.
% Implemented the Why the Liberal Arts? program.
% Created a unique Pace Path for “Undecided/Exploring” students in the first year.

# Hosted a series of events for Majors Month in collaboration with Dyson, Lubin, Seidenberg, College of
Health Professions, and School of Education.

# Planned and implemented Finding a Good Career Fit program in collaboration with Career Services.

“ Co-coordinated Advising Meet & Greet and Advising in the Residence Halls events during Advising
Month.

ACEM ADVISEE:

“The first time we met, | was completely lost
and confused. | really wasn’t sure what |
wanted for myself and I really didn’t know
where to go for the guidance. I feel as if your

advice has helped me tremendously. Overall,
I would like to thank you for your patience. |
know you have a lot of students to attend to
and I still felt you devoted the perfect
amount of time and attention | needed.”
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CENTER FOR ACADEMIC EXCELLENCE
CHALLENGE TO ACHIEVEMENT AT PACE PROGRAM

OVERVIEW

The Challenge to Achievement at Pace Program (CAP) is Pace’s intensive academic support and
advisement program designed to assist underprepared and/or underperforming first-year students in
meeting the demands of a college education, navigating the transition from high school to college,
and building a solid foundation for a successful overall college experience.

CAP PARTICIPANT:
“My Advisor was my
first friend at Pace”

CAP PARTICIPANT:
“The CAP Program helps students
create good working and studying
habits... | feel that many students
don’t excel or fall short in their
collegiate careers not because they
lack intelligence, but because they
lack the habits that allow you to
exploit that knowledge... The
Program helped me gain many habits
that are critical in a student’s
collegiate career.”




HIGHLIGHTS & ACCOMPLISHMENTS

+ 60% of NYC CAP students achieved a GPA of 3.0 or higher, and 24% of the students were on the
University-wide Dean’s List, earning a GPA of 3.5 or higher.

% 54% of PLV CAP students achieved a GPA of 3.0 or higher, and 30% earned a GPA of 3.5 or higher to
make the University Dean'’s list.

+ 89% of the NYC CAP fall class successfully completed the program in good academic standing.

+ 84% of the PLV CAP fall class successfully completed the program in good academic standing.

NOTEWORTHY INITIATIVES & PROGRAMS

% In NYC, Writing Peer Tutors were embedded in all sections of CAP English, offering direct support to all
CAP students by creating easy access to assistance directly in the classroom and fostering one-on-one
relationships between each student and tutor.

% On both campuses, support for probation students shifted to a more individualized model where
students focus on self-reflection and customized action plans.

# In PLV, new CAP Learning Communities were created in response to a new curriculum in the English
Department.

% On both campuses, the CAP Summer Incentive Pilot was designed and implemented to support CAP
students in building or maintaining academic momentum through summer enrollment into their
sophomore year.

% In PLV, student editors produced this year's edition of the CAPstone Literary and Arts magazine.

% On both campuses, a congratulatory letter from the Provost was sent to parents and Deans to CAP
students who successfully completed the program and transitioned to sophomore year.

% In NYC, CAP Connections took place, which were Advisor-led, small group outings/engagements
focusing on leadership skills, personal development, community service, and/or community building.

# On both campuses, there was ongoing advising, programming and collaborations, including class

reunions; peer leader/mentor programs; featured workshops; math peer coaching; targeted math
review sessions; commuter student outreach and the CAP Award Ceremony and dinner.
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CENTER FOR ACADEMIC EXCELLENCE
TUTORING CENTER

OVERVIEW
The Tutoring Center at Pace University is committed 2015-16 Tutoring Center Visits
to offermg superior t.utorlal sewlc?s in multiple Total Visits NYC: 10,349
subject areas by staying current with the best PLV: 15,934
tutoring methodologies, and hiring and training Unique Students NYC: 1,885
well-qualified undergraduate and graduate peer PLV: 1,021
tutors who are drawn from the best students at Total Hours NYC: 14,382
PLV: 28,820

Pace. The Tutoring Center maintains a caring,
supportive, and encouraging academic presence to the University community. In addition, the
Tutoring Center continues to engage in partnerships across the University to develop other tutoring
strategies, including but not limited to, group tutoring, semester-end reviews, study skills workshops,
embedded tutoring, and peer-led team learning discussion groups.

TUTORING CENTER ACCOLADES:

“The Tutoring Center has done amazing things to my grades and a
ton of other people’s. They have helped me understand material in
courses | never could have even imagined myself taking in the
first place and have given the support that
if you push yourself, you can do well.”

“Great tutor helped me understand the subject to the point where
I am now comfortable doing it on my own!”

“Extremely helpful and very informative. My tutor made a
stressful class seem really interesting.

“Explains complex material in simple terms that
are easier to understand!”

14



HIGHLIGHTS AND ACCOMPLISHMENTS

# Both the NYC and PLV Tutoring Centers had their highest number of visits on record, totaling over
26,000 visits.

+ Over 46% of all full-time enrolled students and 80% of CAP students on the PLV campus used the
Tutoring Center.

# The Accelerated CAP Math Program was continued on the NYC campus, which offered students
who placed into Math 100 on their Math Placement Exam the opportunity to take accelerated versions
of Math 100 and 103 as Term A and B courses. The percentage of students moving onto Math 104 in
the spring grew to 80% in fall 2015, an increase from 55% in fall 2014. As a result, the Math
department is considering adopting this for non-CAP Math 100 sections.

# There was a 417% increase in tutoring for MBA fundamental courses on the NYC campus.

% The NYC Tutoring Center held tutoring during peak midterm and final periods in the residence halls and
library.

% The NYC Tutoring Center coordinated Peer-Led Team Learning in select Biology, Chemistry and Math
courses; 218 students participated each week in discussion groups.

# 1533 students participated in course/topic review sessions last year in NYC.

% The Tutoring Center played a major role in the Early Pace Path Math Jump-Start/Bridge Program
this summer. Pace offered several six-week summer bridge courses (in person and online) for students
in need of developmental mathematics. In NYC, of the 198 students initially enrolled in the program,
138 finished the course with 85% passing. In PLV, of the 101 students initially enrolled in in the
program, 62 finished the course with 82% passing.

# The Tutoring Center on both campuses, offered end-of-semester reviews; exam study sessions;
homework groups; academic coaching; and academic success workshops.

+ In NYC, embedded tutors were introduced in 8 lecture sections, supporting 449 students in class.
There was a significant (85%) increase in regular tutoring visits for these courses- Economics (15%
increase), Chemistry (102% increase), Finance (223% increase) and Physics (180% increase).

% The Tutoring Center on both campuses offered myriad supplemental resources, printed and digital,
including videos for Math placement tests and reviews; topic review sessions and sheets for ECO, MAT,

ACC, FIN, CIS 101; math formula sheets; and diagnostic tests (Blackboard) for MAT 111, 131 & 132.

4+ The PLV Tutoring Center offered Teacher Assistants (TAs) for CIS 101, MAT 100, MAT 103, and MAT
109.

% The PLV Tutoring Center led Nursing Calculations Program in spring 2016 for first-year students.

15



DIVISIONAL ACHIEVEMENTS

UNIVERSITY-WIDE COLLABORATIVE HIGHLIGHTS

# The overall University first-year, full-time retention rate for the 2014 cohort was 77.6% for all
students (including CAP). This is significant as it marks not only an increase in the retention rate, but
the third consecutive year that retention has remained stable. This is the first time since the 2003
Cohort that there has been three consecutive years of 76% or better (2003, 2002 and 2001 Cohorts).

+ The University-wide Transfer Credit Evaluation (TCE) Committee, led by the NYC First Year Experience
Office and comprised of staff and faculty, has made significant progress this past year. Key
accomplishments include:

1.

No U AWN

The roll-out of the automated Department Transfer Credit Evaluator System (DTCES) in which
100% of the Departmental Evaluators have been trained and which has enabled us to reduce the
response protocol from ten to five days;

Increasing blanket approvals and syllabi for select/most common 100-level courses;

Designing and facilitating a TCE session at Transfer Orientations;

Assigning back-up Departmental Evaluators for most departments;

Proactive monitoring of, and “intrusive” outreach to, students from the TCE pending list;
Ongoing cross-divisional communication through the TCE Listserv for important updates;
Finalizing TCEs so that they can be rolled over from Admission to OSA two months earlier than
usual; and

The creation of a TCE tutorial video (http://screencast.com/t/DZfVigwppzf) that is distributed to
new transfer students to help them navigate their TCE.

These changes have positively affected the 1,000+ transfer students who enrolled at the
University for fall 2015, spring 2016, and fall 2016.

16



ACCOMPLISHMENTS

% Implemented an Advisor mentoring program, pairing new and seasoned Advisors from different
schools/programs for ongoing training and formal mentorship throughout their first year of
employment.

+ Created onboarding and training materials for new Advisors which will be disseminated and utilized
beginning fall 2016.

+ Provided proactive, continuous and targeted outreach and communication with Pace’s community
college scholarship recipients on the PLV campus, including key departments, welcoming each
community college scholarship transfer student and offering individualized service and possible
opportunities.

# Coordinated communication to be sent by school/college Advisors to rising sophomores with
sophomore Advisor contact information both over the summer and during the first few weeks of the
semester and implemented an annual upload of both first-year and sophomore Advisors into Banner.

# Developed an Advising of Excellence Program that will be implemented in 2016-17.

NOTEWORTHY INITIATIVES & PROGRAMS

+ In spring 2016, Pace piloted Starfish, a student retention and success platform that enables Advisors,
staff and faculty to identify potentially at-risk students while proactively and effectively intervening to
help them succeed and remain at Pace.

% DSS and the University-wide Advising Action Team implemented and widely marketed an Advising
Month campaign including advising events on campus. The goal was to help ensure that students
schedule their advising appointments early and are as prepared for registration as possible.

+ DSS continues to collaborate with Latino U College Access, a nonprofit organization, founded by a
double Pace alumna, that provides college access and guidance to first-generation Latino youth and
their families.

% Increased cross-departmental advising communication and collaboration, including Advisors co-
leading the OSA Advisor Meetings; Financial Aid hosting round-table discussions for Advisors; increased
usage of Advisor and student services listservs; and cross-divisional collaboration on the Transfer Credit

Evaluation.

% Conducted call-outs for several at-risk cohorts to offer information about support services.
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DIVISIONAL PROFESSIONAL DEVELOPMENT &
COMMITTEE WORK

OVERVIEW

Division for Student Success staff participated in numerous professional opportunities this past year, including
professional and program development, University committees, department collaborations, honors and
professional conference participation.

HIGHLIGHTS

Professional/Program Development
% "Setting the Pace” Leadership Development Program
% "Starting the Pace” Mentoring
% "Advisor of Excellence” Program Development
#+ New Advisor Mentoring program development and implementation

University Committees

Advising Action Team

Advising Action Team Advisory Board
Advising Review Committee

Advising Website Committee

Advisor Onboarding and Training
Committee

Alpha Chi Advisory Board

Alpha Lambda Delta Advisory Board
Convocation Committee

Dare Tactic Advisory Board

Disability Services Advisory Committee
First Year Interest Group (FIG) Advisory
Board

First/Early Alert Committee
Institutional Review Board

Lambda Sigma Advisory Board

LGBTQA Task Force

New York Probation Committee

Pace Path Implementation Committee
Peace, Justice and Sustainability

PLV Co-Curricular Group

SDACA Orientation Leader Selection
Committee

Setters Leadership Program Advisory Board
Sophomore Experience Team
StrengthsQuest Advisory Team

Transfer Credit Evaluation (TCE) Committee
Women's Empowerment Network

FF FEEEEE R EEE
FEFEE R E

Partnerships/Memberships Outside of Pace
% Latino U College Access, Coalition Partner
% American Council on Education/NYS Women Leaders in Higher Education Board of Directors
+ Atlantic Center for Learning Communities (ACLC), Board of Directors
# NACADA (National Academic Advising Association)
+ First Year Experience (FYE)
# The Gentlemen'’s Retreat Mentoring Program, Board of Directors
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Honors
# President’s Award for Excellence for coordinating the move to remote online placement testing
# Lambda Sigma on both campuses received honors status for 2015-2016
% ACE/New York State Women’s Network Catalyst Award

Presentations

% Turning Aha! Moments Into Action: Pace’s 9" Annual Student Leadership Conference

% Wisdom and Wellness: Adding Value to the Dollars and Sense of College: NYU Student Affairs
conference, NACADA conference, co-chaired round-table discussion on Sophomore Student Initiatives

% Creating a University-wide Retention & Graduation Plan: Center for Higher Education Retention
Excellence Conference

+ Engaging Transfer Students: NYSTAA Downstate Meeting

- Making Mentoring Work: NYS American Council on Education (ACE) Women's Network Regional
Program

% Speed Mentoring for Success: NYS Women of Color Conference

# Be a Catalyst: Creating and Sustaining a Formal Mentoring Program: NYS American Council on
Education (ACE) Women'’s Network

+ KR 'RHV DQG 'RHVQ-W *HW WR *UD GW&dak Boild RbduBiD Pdde BaQuidy : KD W
Institute
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